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Introduction 
[bookmark: _GoBack] 	Using the case of 5.2 it is not time to tell a story, we find that there is a teacher called MS ward who is a Geography teacher. She inspires and motives students by telling them they were learning material for older people. She plans his first unit for the new school year focused on California, we will analyze the case using the Equity literacy analysis.
Problems
 	 There many biased and inequalities students face in school that is implicit and unintentional, hidden from day to day activities, school traditions, interactions. When dealing with students it is difficult to recognize the challenges they face. Ms. Ward is also biased towards DeQuan, and she interrupts him and doesn’t give him time to complete his sentence. She actually tells him directs the class that this is not the time for stories. Teachers may also face some challenges when attending their lesson, some students disrespect the teachers. DeQuan disrespects the teacher when he does not follow instructions. He does not raise his hand when answering a question (Gorski and Pothini, 2018 pg. 17).
Various perspectives
Our case shows the Ms. Ward and DeQuan having a different perspective. DeQuan has been angered by the action of the teacher to interrupt him. He does not answer the question directly but gives a story when he was on his grandmother house .this shows that he held a different perceptive from what the teacher expected. The teacher is only interested in the California question, which Maddy answers correctly (Gorski and Pothini, 2018 pg. 7)

Challenges or opportunity 
 	In this stage, we are going to look and the possible opportunity or challenges that might from the different perspective above. DeQuan is already angered by the actions of the teacher, he says that the teacher might not have heard me; I just wanted to say more about California .Ms. ward faces a challenge of communicating with DeQuan because of his negative attitude. It also an opportunity for other students to learn that one should answer the questions asked rather than giving stories. It is also an opportunity for the other student to learn to raise their hands when asking or answering a question. It is also an opportunity for the teacher to learn to give a student sometime so that they can express themselves(Gorski and Pothini, 2018 pg. 17).
Equitable outcomes
Having looked at the perspective and the challenges and opportunity we will focus on the outcomes, all the students will feel comfortable in class, the teacher will have ample time teaching because the students will be disciplined. Students that have differences with the teacher will be able to solve them amicably (Gorski and Pothini, 2018 pg. 13).
Short-term and long-term responses
Hold a discussion with the student on how they would want the lessons to be conducted, offer guidance, and peer counselling to enhance more discipline in them. In case a conflict arises, the teachers should have skills in conflict management. Actively motivating the student through gifts and tokens to those who maintain discipline and high performance in the academics (Gorski and Pothini, 2018 pg. 43).

 Plan of action 
To reduce the attitude of students such as DeQuan we need to enhance a more interactive class where the students are given time to voice their concerns. The institution should enact rules, which students should follow during a class session, the students only raise their hands when they are answering or asking a question (Gorski and Pothini, 2018 pg. 20)
Evaluates the ethical paradigm(s) explained by Shapiro and Stefkovich (2011). Which is most evident in your case study? Explain your reasoning. 
The ethics of the profession.  Being a school set up there are teachers who need to uphold a good code of conduct in the area of their profession.
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